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Workforce Solutions Borderplex Wins Big at CompTIA Partner Summit 

 
(El Paso, TX) July 13, 2018 – Workforce Solutions Borderplex (WSB) was recognized at the 
2018 Annual CompTIA Partner Summit for excellence in IT Workforce Innovation in its 
dynamic CompTIA Cyber-Security Technology Certification program.  
 
The annual CompTIA Partner Summit recognizes various corporate and educational 
partners from around the globe for their tremendous work and contributions in 
providing unique upskilling opportunities for youth and adults. Leila Melendez, Chief 
Operating Officer for WSB, accepted this prestigious honor on behalf of WSB. The award 
recognized the organization for their innovative efforts in building a public private 
partnership with the support of WSB’s most generous partner, Wells Fargo, to fund the 
CompTIA Cyber-Security Technology Certification program. The program also received 
matching funds through the Texas Industry Partnership grant. 
 
The first of its kind offered in the Borderplex region, the CompTIA Cyber-Security 
Technology Certification program challenged veterans and transitioning soldiers to 
complete an intense, customized 12-week training program that would prepare them 
to earn the five highly-coveted, IT-recognized certifications in IT fundamentals, A+, 
Network+, Security+, and CSA+.  
 
“Wells Fargo recognizes and appreciates these veterans’ qualities and what they bring 
to the workforce. We could not be prouder to support WBS and this specific program, 
helping veterans and transitioning soldiers work towards achieving their dreams in the 
civilian world,” said Region Bank President for Wells Fargo in South Texas & El Paso, Alma 
Ortega-Johnson. “This opportunity also serves as a remarkable pipeline of talent that will 
hopefully help us reach our goal of 20,000 veteran team members by 2020.” 
 
As cybersecurity becomes a greater focus at the state, federal and international levels 
of government, and with the Texas Cybersecurity Act becoming public law in 2017, the 
value of a CompTIA certificate has become an instrumental tool for IT experts. Twenty-
eight of the thirty program graduates earned all (5) of the highly-coveted IT 
cybersecurity certifications; each program participant has been job placed; and the 
overall group has an average starting salary of $55,000.  
 
For more information about CompTIA Cyber-Security Technology Certification program, 
please contact Romie Ruiz at (915) 887-2221.  
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*Pictured in the photo: Alex Meade, Executive Director of Mission EDC; Leila Melendez, 
Chief Operating Officer for Workforce Solutions Borderplex; Julian Alvarez III, Texas 
Workforce Commission, Commissioner Representing Labor; Mark Bennet with CompTIA 
program. 

 
ABOUT WORKFORCE SOLUTIONS BORDERPLEX  
 
Workforce Solutions Borderplex (WSB) is a non-profit organization that aligns and creates 
opportunities for skilled workers and employers by advancing education, employment, 
entrepreneurship and economic development prospects in support of global 
competitiveness and regional prosperity. The organization’s service region 
encompasses Brewster, Culberson, El Paso, Hudspeth, Jeff Davis and Presidio counties. 
For more information about Workforce Solutions Borderplex, please contact Romie Ruiz 
at (915) 887-2221 or visit www.borderplexjobs.com. 
 
ABOUT WELLS FARGO 
 
Wells Fargo & Company (NYSE: WFC) is a diversified, community-based financial 
services company with $1.9 trillion in assets. Wells Fargo’s vision is to satisfy our 
customers’ financial needs and help them succeed financially. Founded in 1852 and 
headquartered in San Francisco, Wells Fargo provides banking, insurance, investments, 
mortgage, and consumer and commercial finance through more than 8,300 locations, 
13,000 ATMs, the internet (wellsfargo.com) and mobile banking, and has offices in 42 
countries and territories to support customers who conduct business in the global 
economy. With approximately 263,000 team members, Wells Fargo serves one in three 
households in the United States. Wells Fargo & Company was ranked No. 25 on 
Fortune’s 2017 rankings of America’s largest corporations. In 2017, Wells Fargo donated 
$286.5 million to 14,500 nonprofits and Wells Fargo team members volunteered a record 
2 million hours. Wells Fargo’s corporate social responsibility efforts are focused on three 
strategic priorities: diversity and social inclusion, economic empowerment, and 
environmental sustainability. News, insights and perspectives from Wells Fargo are also 
available at Wells Fargo Stories. 
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Equal Opportunity Employer/Program. Auxiliary aids and services are available upon request to individuals with disabilities.  Relay 

Texas: 711 (Voice) or 1-800-735-2989 (TTY)  Igualdad de oportunidades de Empleo/Programas. Equipo auxiliar y servicios de 
apoyo están disponibles para personas con discapacidad al ser requeridos. Relay Texas: 711 (Voz) o 1-800-735-2989 (TTY) 
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