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Featured Employer: El Paso Electric 
Learn how El Paso Electric is getting 
the most of their workforce board.

Mary E. Kipp, El Paso Electric, CEO



Ask us how we can offer services for those 

retiring in the near future.  Use your expertise 

to train those in our community.

JOBCON Is Coming

JOBCON will be a unique career exploration experience for over 1,000 ninth and tenth grade students from the 

El Paso Independent School District. Our goal is to engage and excite students about high-demand careers and 

to demonstrate how choosing one now can be fun and easy. 

JOBCON will feature fun activities youth will remember and want to share with friends. Workforce Solutions 

Borderplex is planning on having a career photo booth, high-tech and cutting-edge exhibitors, culinary related 

events and other fun activities throughout the day-long event. 

Exhibitors will showcase content regarding career opportunities within their company and will be required to 

present the material or information in a manner that attracts and engages the mind of a teenager. We want 

employers to make this fun and leave a lasting impact on our future workforce. 

What Type of Employers Are We Looking For? 

JOBCON will be held on Thursday, September 28th from 9am to 1:30pm at the Judson F. Williams
Convention Center 
Employers/Exhibitors, Deadline to register is August 25, 2017 

Register by contacting Workforce Solutions Borderplex Business Services at 915-887-2332 or by emailing: 

Business@borderplexjobs.com 

Download Complete Employer Kit at http://www.borderplexjobs.com/jobcon 

Employers that can deliver fun and innovative exhibits meant to excite kids through demonstrations of real 

world projects or problems. 

Employers who are willing to offer incentives, prizes and online application tools youth can easily grasp, 

comprehend and share. 

Employers must agree to offer youth a fun learning platform that will make a positive and lasting impact for 

their career exploration experience. 

http://www.borderplexjobs.com/jobcon


FEATURED EMPLOYER: EL PASO ELECTRIC

The mission of El Paso Electric is to attain its vision, El Paso Electric will build on its past, prepare for the future and 
be accountable to its key stakeholders. El Paso Electric is the featured employer in large part to their large 
involvement in the community. In addition, El Paso Electric provides a wide variety of high paying career 
opportunities within their organization by employing 1,022 people locally. 

El Paso Electric says that contributing to our community is an important aspect of their corporate purpose and a 
responsibility that they take seriously. As a driver of economic growth, El Paso Electric is committed to cultivating 
the future of our region and has a shared goal of keeping our community connected. 

At El Paso Electric, interns are an important part of the team.  El Paso Electric’s Summer College Internship 
Program commits to providing a holistic work experience by developing professional ingenuity, cultivating 
leadership skills, identifying strengths, leveraging weaknesses and encouraging collaboration with coworkers and 
interns. 

Workforce Solutions Borderplex facilitated a partnership with El Paso Electric and El Paso Community College to 
form a curriculum for customized certifications. Students were taught the basics of electrical work, power plant 
operation and techniques. Students received scholarships while El Paso Electric provided internships. Students 
earned a starting wage of $17 an hour and can earn up to $35 an hour.   

El Paso Electric is a sponsor of the Workforce Solutions Borderplex (WSB) “Science, Technology, Engineering, Arts, 
and Mathematics” (STEAM) initiative and provides $10,000 in STEAM scholarships. Each year the initiative focuses 
on engaging youth into STEAM careers. 

El Paso Electric participates at many of Workforce Solutions Borderplex's career fairs and is a true partner to the 
workforce system.  

Bill Stiller

Presenting scholarships at the 2017 STEAM 
Fiesta

A Proud Partner of the American Job Center Network 
Equal Opportunity Employer/Program. Auxiliary aids and services are available upon request to individuals with disabilities.  Relay Texas: 711 (Voice) or 1-800- 

735-2989 (TTY)  Igualdad de oportunidades de Empleo/Programas. Equipo auxiliar y servicios de apoyo están disponibles para personas con discapacidad al ser 
requeridos. Relay Texas: 711 (Voz) o 1-800-735-2989 (TTY)



As a local employment resource, we understand the needs of El Paso employers and strive to help in any way we can. 
The Workforce Solutions Borderplex's Downtown Business Service Center provides hiring services to employers 
through the use of resources such as testing of job candidates, space for interviews and use of office 
equipment.  Employers are encouraged to utilize our Business Services Unit to create a custom plan to 
address their specific business needs. 

Customized services are available. For example, we have meeting areas and rooms for job 
candidate screening/interviewing and testing. Employers can take advantage of skill assessment services at 
Workforce Solutions to help assess potential hires. The skill assessments include topics such as: work ethics/values, 
aptitudes, and occupation-specific skills.  The center offers space for employers to hold company meetings, 
gatherings, or trainings with wide screen projectors available for presentations. Employers can also  utilize copier, fax 
and wifi for hiring needs. 

Are you planning a major hiring event? Our downtown business center can help personalize hiring events for an 
individual employer with a focus on the specific or technical positions to be filled. Larger industry fairs are also held 
periodically throughout the city, with an average job seeker attendance of 200 plus. 

As an added value, our business services staff can assist with marketing your hiring events to raise awareness. All 
hiring events include an individualized flyer with details for the specific employer. The flyer will be posted on the 
following sites: Facebook, Twitter, Instagram and WorkInTexas.com (Texas's largest job site). 

To arrange a time to visit our downtown business center, contact our Business Services Unit at 915.887.2332 
or email business@borderplexjobs.com.  

The center is located at: 300 E. Main St., First Floor, El Paso, TX 79901 
Hours are Monday - Friday from 8:00 AM - 5:00 PM

DOWNTOWN BUSINESS CENTER OPEN

Conference RoomsMeeting Space

Computers, Internet and Phones

http://www.borderplexjobs.com/locations


By 2020 Millennials will make up over a third of the global 
workforce. 
  
That’s one reason so many reports about them exist. Some say they 
are disloyal, self-absorbed and lazy, while others claim they’re a 
generation of digital entrepreneurs and innovators. Some aim to 
dispel the myths others have created. Just type “Millennials are…” 
into a Google search to see the stereotypes. 

This is not just another Millennial report. This report presents new 
findings with fresh insights from the perspective of both employers 
and employees. As world of work experts, we have nearly 30,000 
employees advising 400,000 clients on hiring decisions and talent 
development every year. We find work for 3.4 million people— 
about half of whom are Millennials. 

We carried out quantitative research across 25 countries surveying 
19,000 Millennials, including 8,000 ManpowerGroup associate 
employees and more than 1,500 of our own hiring managers. We 
asked what they look for in a job, what development opportunities 
they seek and what would make them stay with an employer. 

We wanted to understand how different they are or aren’t from the 
rest of the workforce and from generations before them. We 
wanted to ensure that the sample represented all working 
Millennials; not just the top percent of tech-savvy earners, but also 
the graduates and non-graduates across all industries, income and 
education levels. 

The time is ripe for employers to take a fresh look at their people 
strategies. This report is the first in a series providing a practical 
guide with clear recommendations for employers on how to attract, 
retain, develop and motivate the best Millennials for the 22nd 
century workforce. 

Millennial Careers: 2020 Vision

View REPORT at: 
http://www.manpowergroup.com/millennials 

http://www.manpowergroup.com/millennials
http://www.manpowergroup.com/millennials


Ask us how we can offer services for those 

retiring in the near future.  Use your expertise 

to train those in our community.

USEFUL TIPS FOR POSTING JOBS

It is the goal of the Workforce Business Unit to educate employers to create the most marketable job Posting as 

possible. To help with this a desk aid has been created pointing out some Criteria that will help better link the job 

seeker to the job posting.  

Please note Workforce Solutions Borderplex (WSB) reserves the right to modify job postings for the purpose of 

data integrity and quality referrals. Employer agrees to and gives permission for WSB , when an inconsistency 

appears, to modify the job posting to the highest standard without obtaining prior approval from the employer. 

WSB will communicate any such changes as a courtesy to the employer. In the cases where a substantial 

change is suggested or recommended, WSB will suspend the job posting until contact is made with the 

employer, discuss the matter, and obtain clarity on modifying the job posting.  

You can download these tips on our online job posting form as well as submit your job postings. Use this form to 

help get your posting in WIT by our team of professionals. You can also download the form below: 

https://form.jotform.us/WorkforceBSU/job-posting 

http://www.borderplexjobs.com/regional-statistics/workforce-trends-and-data
http://www.borderplexjobs.com/regional-statistics/workforce-trends-and-data
https://form.jotform.us/WorkforceBSU/job-posting


The Borderplex Certified 

Series is an intensive 

workshop series focused on 

mid- to high-level job seeking 

skills and strategies. 

The main focus of the 

Borderplex series is to create 

the best and most qualified 

employee for their potential 

employer. See how it can

benefit you to hire our 

Borderplex certified 

candidates by checking out 

the flyer below or download 

the flyer for your 

convenience. Borderplex 

Certified Customers benefit 

the employer by being work 

ready. 

Here are a few things to help 

define work ready: 

• Interview Prepared 

• Professional Resume with 

Cover letter 

• Soft Skills and Work Ethic 

Trained 

• Understanding of 

workplace ethics 

• Have taken classes on 

“Preventing Sexual 

Harassment” 

• Professionally Dressed  

Contact 
Eunice Almaguer 
8825 North Loop, STE 121 
El Paso, Texas 79907 
915.887.2050 

What is Borderplex Certified?



This year, Alpine was selected as one of the 11 cities to hold the 

Texas Business Conference (TBC). The event was held at Sul 

Ross State University and there was a record of 37 businesses in 

attendance from Alpine and the surrounding areas; including 

Odessa, Pecos, and Marfa. The event was hosted by 

Commissioner Ruth Hugh’s’ office and the Texas Workforce 

Commission. The event provided Employment Law updates and 

addressed HR related questions. Our very own Board Member, 

Patricia Long gave a presentation regarding the Small Business 

Development Center and the services that they provide 

businesses. The Workforce Solutions Borderplex Mobile Unit 

made a special appearance and was on display. The Mayor of 

Alpine, Andy Ramos also made an appearance to kick off the 

event. Our Mobile unit help by providing program information; 

introductory and intermediate services to job seekers and 

employers throughout the rural service areas. In addition, the 

mobile unit will provide workshops, orientations, and employment 

services. The team can assist customers to engage in self- 

assessment, obtain occupational information and explore the full 

range of employment opportunities and/or training. 

For Mobile unit schedule  visit 
http://www.borderplexjobs.com/mobile   

FORUM 2017

July 17 - Instaff Hiring Fair From 8:00am to 5:00pm at their location at 5020 Northwestern Blvd Ste C2. 

They are needing to hire 300 people. 

July 21 - HGS is hiring from 8:00am to 5:00pm at their location at 8465 Gran Vista Dr.  

They will be hiring 100 positions for Licensed Sales Agent Representative. 

To view all of Workforce Solutions Borderplex events 

please visit: http://www.borderplexjobs.com/events

Texas Business Conference in Alpine, Texas 

July Hiring Events

http://www.borderplexjobs.com/mobile
http://www.borderplexjobs.com/events

