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WORKFORCE
WITH COMPTIA

Mica Short, Workforce Solutions 
Borderplex Board Vice-Chair was 

honored as one of the seven 2017 
Women of Impact by El Paso Inc. on 

October 18, 2017. Congratulations 
on this prestigious award. 
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Ask us how we can offer services for those 

retiring in the near future.  Use your expertise 

to train those in our community.

LOCAL SPOTLIGHT

U.S. Army Reserve Colonel (Ret.) Dean Sanders is Vice President, 

Veterans Initiatives for Prudential, based in the El Paso Business & 

Technology Solutions Center. Sanders joined Prudential in October 2014 

as the Vice President of Operations to help lead a center which provides 

essential business and technology services to Prudential’s businesses 

worldwide.  After 22 months in this initial role, he transitioned into the 

corporation’s Office of Veterans Initiative.  Sanders has a myriad of 

responsibilities that support the Veterans Initiatives that include:   

    

Just before joining Prudential, Sanders was Executive Officer for Garrison 

Command at Ft. Bliss – one of the Army’s largest military installations. 

Sanders oversaw all staff functions, development, planning, analysis, 

integration and execution of all services and programs on the base. His 

military career also includes two tours in Iraq – recipient of two Bronze 

Star Medals among other meritorious awards across 26 years of military 

service.  Previously, Sanders was owner/manager of an LLC that provided 

estate planning and financial services (then licensed with Series 7 & 65) 

for six years in Sanford, NC; General Manager of a building supply 

wholesale company in Durham, N.C.;  and Production & Operations 

Manager at Okaya Shinnichi of America in Charlotte, N.C. Sanders has a 

BS degree in Business Administration from Appalachian State University. 

 He is the Chairman of the USO-El Paso Advisory Council and a board 

member with the Foundation for El Paso Community College among other 

civic participation in El Paso.  

Office of Veterans Initiatives
Prudential-El Paso Business &
Technology Solutions Center  

L. DEAN SANDERS  
VICE PRESIDENT,  

Prudential has now been inducted as a new partner with MSEP (Military 

Spouse Employment Partnership). MSEP is the primary source through 

which MIL Spouses find employment (i.e. 109,000 over the last six years).  

It can be difficult for military spouses to find employment as the family 

relocates. The Military Family Support Pilot Program (MFP) is designed to 

better meet the needs of military spouses who want to enter the 

job market. The program will assist military spouses by providing them 

with training opportunities and support, enhanced employment services, 

and connections with area employers for increased employment 

opportunities. Qualified military spouses can receive up to $4,000 dollars 

for short-term occupational training. 

To get started contact: Workforce Solutions at 
(915) 887-2600 

Supports Prudential - El Paso executive team 

Collaboration with multiple external entities to develop and foster 

partnerships that distinguishes Prudential as a preferred employer for 

veterans 

Community leader in supporting veteran service organizations and 

initiatives 

National leader in developing and sharing best practices for corporate 

veteran programs 



Meeting Space



Here are the numbers reported: 
Number of employers: 75 
Number of Jobseekers: approximately 900 
Number of on site interviews: 45 
Direct Hires: 12 
Future interviews: 500 
CompTIA employers: 12 
CompTIA Students: 15 

WSB, in conjunction with the Texas 
Workforce Commission, hosted the 
annual statewide job fair, Red White & 
You! at the El Paso Marriott on Thursday, 
November 9, 2017.  The event kicked off 
with an opening ceremony at 8:30 a.m. 
followed by a ribbon-cutting to welcome 
veterans to this career transition 
opportunity.  Special guest speakers 
included Texas State Representative, 
César Blanco, Colonel Steve O. Murphy,
Fort Bliss Garrison Command and WSB 
Board Chair, Leo A. Duran, Sr. 

Hiring! Red, White & You Recap



ATTENTION EMPLOYERS:  

Each year, close to 20,000 service members transition from Texas military facilities to civilian life. Currently, 
close to 40,000 veterans are searching for employment in Texas. The Skills for Transition Program (STP) is a 
new skills initiative designed to work with military service members who are preparing to separate from 
service within 180 days, or who have been discharged within 180 days and plan to remain in Texas. 

Training will target high-demand occupations identified in the Local Workforce Boards’ targeted and high- 
demand occupations list with no cost to the service member or the military. STP will require the highest level 
of collaboration and coordination between military transition centers, local community colleges and the 
Texas Workforce system.  STP is part of the Texas Operation Welcome Home Program coordinated by the 
Office of the Governor, Texas Workforce Commission, Texas Veterans Commission and Texas Department of
Licensing and Regulation. The goal of Texas Operation Welcome Home is to provide a clear pathway for 
military service members to transition to employment in Texas as they enter civilian life. The training 
component of the program will be the transition provided at local community colleges.                                        
                                                          

Parameters: Funds will be made available to pay for certification exams for participants who successfully 
complete training or have acquired the knowledge and skills required through military experience. College 
credits can be identified through the evaluation tool available at College Credit for Heroes.                                 
    
Training programs shall be for those seeking high-demand and in-demand occupations identified and 
verified by the Local Workforce Development Board. Short-term certificate attainment and industry 
recognized credentials are strongly recommended. 

Funds will be made available to pay for certification exams for participants who successfully complete 
training, or have acquired the knowledge and skills required through military experience. College credits can 
be identified through the evaluation tool available at College Credit for Heroes. Training costs excluded from 
this program include: Equipment Costs, Curriculum Development Costs and Travel Costs. Some funds will be 
made available to assist with outreach and reporting efforts, as identified and requested.                                    
    

Overall training costs shall not exceed $2,000/trainee. Once an individual has been deemed eligible, a 
voucher will be sent to the participating local community college that will work directly with the 
service member/veteran to enroll in eligible training.               

Employers Please Contact 
Business Services at  
Customerservice@borderplexjobs.com 
(915) 887-2332 



2nd Cohort Starting in January 2018



On Thursday, September 28, 2017, Workforce Solutions Borderplex (WSB) in partnership with El Paso 
Independent School District (EPISD) hosted our First Annual JOBCON at the Judson F. Williams Convention 
Center located in downtown El Paso. 

The JOBCON was part of a statewide initiative from the Texas Workforce Commission (TWC) and Texas 
Workforce Solutions, Tri-Agency Initiative partners, and Governor's Office to promote the first statewide 
“Careers in Texas Industries Week”, aimed to help students explore regional industries and occupations. 

WSB asked participating employers to make their booths interactive so that students had an opportunity to 
experience what the job might really be like. Along with career exploration, WSB introduced the model of 
identifying their Strengths, Interests and Values, in which students can relate themselves to workplace 
occupation cultures and begin to think about their future in the world of work. The targeted student 
population were 9th and 10th graders in order to help them connect some of their classes with possible 
career interests while still in high school. 

In total, we had over 1,115 students attend and 38 employers along with WSB activity booths providing a 
virtual reality college experience, professional headshots activity, a tie your tie contest, and a money counting 
contest. The feedback we received from TWC, students, teachers, employers and staff was very positive. 

Watch this JobCon Recap Video https://www.youtube.com/watch?v=hpDh9RIqjFA 

https://www.youtube.com/watch?v=hpDh9RIqjFA


Employers, do you want to join in the STEAMx movement? Science, Technology, Engineering, Art and Math 
careers are fueling the economy. Workforce Solutions Borderplex is hosting its 9th annual STEAM Fiesta with 
ten distinct high school competitions. 

There are still plenty of sponsorship opportunities to get involved this year. This year we will offer ten unique 
high school competitions while continuing to deliver a multidimensional career exploration event for middle 
school students on April 23 and 24, 2018. Activities will commemorate with a stellar awards assembly suited 
to reward the students for their hard work and recognize sponsors for their continued support. 

Check out our impact video that shows all the major activities from last year’s STEAM event:  
https://www.youtube.com/watch?v=VWriV90xZ88 

All of our STEAM efforts are supported 100% through sponsorship efforts that we continue to pursue. Even 
while challenged with a reduction of federal funds, this year we plan to impact another 1,000 middle school 
students and coordinate ten high school competitions. We also will continue to offer prizes and scholarships 
directly to students. To date, we have helped 15,845 students understand the value careers in STEAM offer. 
To help out this year, please contact Joseph at joseph.sapien@borderplexjobs.com. 





FORUM 2017WANT TO POST A JOB WITH US FOR FREE?

NOVEMBER EMPLOYER JOB FAIRS

It is the goal of the Workforce Business Unit to educate employers to 

create the most marketable Job Posting as possible. To help with this, 

a desk aid has been created pointing out some criteria that will help 

better link the job seeker to the job posting. 

Call us today to post your next job opening at 915.887.2332  

http://www.borderplexjobs.com/events


To view all of Workforce Solutions Borderplex events 

please visit: http://www.borderplexjobs.com/events 

A Proud Partner of the American Job Center Network 
Equal Opportunity Employer/Program. Auxiliary aids and services are available upon request to individuals with disabilities.  Relay 

Texas: 711 (Voice) or 1-800-735-2989 (TTY)  Igualdad de oportunidades de Empleo/Programas. Equipo auxiliar y servicios de apoyo 
están disponibles para personas con discapacidad al ser requeridos. Relay Texas: 711 (Voz) o 1-800-735-2989 (TTY)

http://www.borderplexjobs.com/events

